e i FREE STATE PROVINCIAL
FREESTATE PROVINCE GOVER N M ENT

Free State Provincial Government is an equal opportunity affirmative action employer. It is our intention to promote
representativity (race, gender and disability) in the Province through the filling of these posts and candidates whose
appointment/promotion/transfer will promote representativity will receive preference.

DEPARTMENT OF HEALTH

Directions to applicants Applications must be submitted on formZ.83, obtainable from any Public Service Department
and must be accompanied by certified copies of qualifications (a transcript of results must be attached), driver's
license, identity document and a C.V. (Separate application for every vacancy). Applicants are requested to complete the
Z83 form properly and in full. Qualification certificates must not be copies of certified copies. Applications received after the
closing date and those that do not comply with these instructions will not be considered. The onus is on the applicants to
ensure that their applications are posted or hand delivered timeously. Candidates who possess foreign qualifications and/or
short courses certificates must take it upon themselves to have their qualifications evaluated by the South African Qualifications
Authority (SAQA), and must please attach proof of the level of their qualifications after evaluation on all applications. No e-
mailed or faxed applications will be considered. Applicants are respectfully informed that if no notification of appointment is
received within 4 months of the closing date, they must accept that their application was unsuccessful.

TO ALL HEADS OF INSTITUTIONS AND
OFFICES OF THE DEPARTMENT OF HEALTH
IN THE FREE STATE

HEALTH HUMAN RESOURCE MANAGEMENT CIRCULARNO sssuss 29. sannsas OF 2012

CLOSING DATE: 31 AUGUST 2012

DIRECTOR: INFRASTRUCTURE PLANNING; (GRADE B)
REFERENCE NO: H/D/15

SALARY: R795 933.00 per annum(OSD)(Years of experience to be considered at appointment)

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

SALARY: R 795 933.00 per annum. Post graduate qualifications and years of experience will be taken into
consideration

REQUIREMENTS:

A Built Environment Specialist, an Architect or Engineer who has 12 years Planning experience of Hospitals and Clinics in the
Government environment. Compulsory Professional Registration with SACAP or ECSA is a prerequisite.

Appropriate Bachelor’s degree in Built Environment and Master Degree in Management will be an advantage.

Valid Drivers’ licence.

DUTIES:

To develop and manage strategies, policies, systems, norms, standards, plans and monitoring/evaluation related to the health
infrastructure programme.

Development, interpretation and customisation of functional and technical norms and standards.

Research, policies, strategies, plans, procedures and criteria of all infrastructure projects/programmes.

Management of infrastructure analyses and inputs in terms of the Provincial Infrastructure Plan, User Asset Management Plan,
the Health Services Plan, Strategic Plan, Annual Performance Plan and Annual Report.

Management of the infrastructure planning framework, including the User Asset Management Plan, prioritisation model(s), Final
project list, Business Cases and Project Briefs.

Manage the Monitoring and Evaluation of all activities required to successfully implement the infrastructure and related
technical support services portfolio of the Department.

Strategic management of the Directorate in terms of setting of the visionary and strategic direction, participating in strategic
planning, evaluate performance against agreed performance indicators, monitor and report progress and ensure compliance to
service delivery imperative and legal prescripts.

Management of the human resources of the Directorate to achieve the pre-determined performance indicators and service
delivery imperatives, motivated, competent, and appreciated and performance orientated staff and sound labour relations.

CHIEF ENGINEER: (GRADE B) ENGINEERING & TECHNICAL SERVICES
REFERENCE NO: H/E/9

SALARY: R795 933.00 per annum(OSD). Post graduate qualifications and years of experience will be taken into consideration
CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE
REQUIREMENTS:

Engineering degree (B Eng/BSC (Eng) or relevant qualification.

Registration with ECSA as a Professional Engineer.

Valid Drivers’ licence.

10 Years post qualification experience required as a registered professional engineer.
DUTIES:

Engineering design and analysis effectiveness.

Maintain engineering services and management methods.

To formulate Maintenance Management Plan for the Department.




To do all aspects of Maintenance Planned, Recurring and Emergency
Governance.

Financial Management.

People Management.

DIRECTOR: HEALTH TECHNOLOGIES
REFERENCE NO: H/D/14

SALARY: R719 613.00 per annum

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

REQUIREMENTS:

Post Graduate qualification in Healthcare Technology Management.

Valid Drivers’ licence.

6-10 Years extensive experience in Clinical Engineering and/or Health Technology Management.

Experience in the functioning of medical equipment and application of health technologies.

Experience in the interface between medical equipment and patients including outputs and measurements.
Computer literate.

DUTIES:

Manage strategic healthcare technology planning and assessment.

Manage medical equipment acquisition and deployment.

Manage Health Technology Management services.

Manage medical equipment risk and quality improvement.

Management of the finances as Program Manager for the Directorate.

Strategic management of the Directorate in terms of setting of the visionary and strategic direction, participating
in strategic planning, evaluate performances against agreed performance indicators, monitor and report progress
and ensure compliance to service delivery imperative and legal prescripts.

Management of the Human Resources of the Directorate to achieve the pre-determined performance indicators
and service delivery imperatives, motivated competent, appreciated and performance orientated staff and sound
labour relations.

CHIEF ARCHITECT: GRADE B
REFERENCE NO: H/A/46

SALARY: R646 170.00 per annum

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

REQUIREMENTS:

Bachelor of Architecture or equivalent as recognized by the South African Council for the

Architectural Profession. Registration with the South African Council for Architectural Profession.

12 years architectural post qualification experience required.

Valid driver’s license.

Compulsory registration with SACAP.

Post requires specific understanding and experience of the Architectural design process from Project inception to Close out.
An excellent grasp of three dimensional space planning and engineering service requirements of health facilities essential.
DUTIES:

To provide the architectural inputs and guidance for the development of infrastructure strategies, policies, systems, functional/
technical norms and standards in line with the Provincial Infrastructure Delivery Management System [IDMS].

Development, interpretation and customisation of functional and technical norms and standards.

Policies, strategies, plans, procedures and criteria of all infrastructure programmes and projects.

Master Planning, Project Briefs (including Hospital Revitalisation], Business Cases [including Hospital Revitalisation],
Accommodation Schedules and Operational Narratives

Preparation of inputs to the development of the User Asset Management Plan and final project lists.

Management of the staff reporting to the Chief Architect to achieve the pre-determined performance indicators and service
delivery imperatives, motivated, competent, appreciated and performance orientated staff and sound labour relations.

ELECTRICAL ENGINEER: GRADE B
REFERENCE NO: H/E/10

SALARY: R479 763.00 per annum (Grade B OSD)

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

REQUIREMENTS:

A university degree in Electrical Engineering (B Eng/ BSC (Eng) and compulsory registration with ECSA as a
Professional Engineer.

A minimum of 10 years appropriate experience after professional registration.

Valid driver’s license.

Computer literacy

DUTIES:

To provide the electrical engineering inputs and guidance for the development of

infrastructure strategies, policies, systems, projects functional / technical norms

and standards for the Department in line with the Provincial Infrastructure

Delivery Management System [IDMS].

Development, interpretation and customisation of functional and technical norms and standards.

Investigate proposals for innovative service delivery mechanisms and undertake feasibility studies.

Compile briefing documentation and specifications.

Investigate electrical and electronic engineering installations and equipment, undertake design work and implement corrective
measures, where necessary.




Oversee implementation [construction] and commissioning of electrical and electronic engineering installations.
Research/literature studies to keep up with new technologies and procedures including interaction with professional
Councils/Boards.

MECHANICAL ENGINEER: GRADE B
REFERENCE NO: H/E/11

SALARY: R479 763.00 per annum (Grade B OSD)

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

REQUIREMENTS:

A university degree in Mechanical Engineering and Compulsory registration with ECSA as a Professional Engineer.

Valid driver’s license.

Computer literacy.

A minimum of 10 years appropriate experience after professional registration..

DUTIES:

To provide the mechanical engineering inputs and guidance for the development of infrastructure strategies, policies, systems,
projects, functional / technical norms and standards for the Department in line with the Provincial Infrastructure Delivery
Management System [IDMS].

Development, interpretation and customisation of functional and technical norms and standards.

Investigate proposals for innovative service delivery mechanisms and undertake feasibility studies.

Compile briefing documentation and specifications.

Investigate mechanical engineering installations and equipment, undertake design work and implement corrective measures,
where necessary.

Oversee implementation [construction] and commissioning of mechanical engineering installations.

Researchl/literature studies to keep up with new technologies and procedures including interaction with professional
Councils/Boards.

QUANTITY SURVEYOR: GRADE B
REFERENCE NO: H/Q/1

SALARY: R415 269.00 per annum (Grade B OSD)

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

REQUIREMENTS:

University Degree in Quantity Surveying. Registration with SACQSP.

Valid driver’s license.

Computer literacy

A minimum of 10 years appropriate experience after professional registration.

DUTIES:

To provide quantity surveying inputs and guidance for the development of infrastructure strategies, policies,
systems, functional/technical norms and standards, plans for Health in line with the Provincial Infrastructure
Delivery Management System [IDMS].

Development, interpretation and customisation of planning and cost norms and standards.

Policies, strategies, plans, procedures and criteria of all infrastructure projects/programmes.

Contribute to Master Planning, Project Briefing documents, accommodation schedules and operational narratives.
Research/literature studies to keep up with new technologies and procedures including interaction with professional
Councils/Boards.

MANAGER: INFRASTRUCTURE FINANACE
REFERENCE NO: H/M/19

SALARY: R434 505.00 per annum.

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE
REQUIREMENTS:

B Com or equivalent

Experience in management of Finance/Supply Chain.

Sound knowledge of computerized systems.

Sound knowledge of PFMA

At least 6-10 years Management Experience.

RECOMMENDATIONS:

Experience of budgeting and expenditure in larger public hospitals (100 or more beds).
Experience with Logis and BAS Systems.

DUTIES:

To give direction to and coordinate all Financial Management functions for the Chief Directorate.
Financial data analyses and validations regarding programmes, projects, reporting and monitoring.
Budget administration within Chief Directorate and for all infrastructure Programmes and Projects.
Compliance to the financial policies and prescripts in the Chief Directorate.

Effective Supply Chain Management within Chief Directorate

Manage the Finance, Budget and Supply Chain Divisions

Do MTEF budget and budget allocations.

Monitor and control sick leave.




ENGINEER / BUILDING SCIENCE: (PRODUCTION) GRADE B (SENIOR INFRASTRUCTURE PROGRAMME MANAGER)

(2 POSTS)
SALARY: QUANTITY SURVEYOR: RA415 269.00 per annum
ENGINEER: R479 763.00 per annum
CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE
HOSPITALS: REFERENCE NO: H/E/8
COMMUNITY HEALTH CENTERS: REFERENCE NO: H/E/12

REQUIREMENTS:

A Built Environment Specialist, an Engineering OR Building Science who has 10 years’ experience of Hospitals and Clinics in
the Government environment. Appropriate Professional Registration with the relevant Institution ECSA or appropriate is
compulsory

Appropriate B degree in built environment.

Professional certification in Construction and /or Project Management

A minimum of 8 years appropriate experience after registration.

Valid driver’s license.

Computer literacy

DUTIES:

To manage the delivery of Capital and Scheduled Maintenance Programmes for specific health facility types through the
development of Construction Procurement Strategies, Infrastructure Programme Management Plans and the rigorous
monitoring and controlling of the implementation thereof by the Implementing Agent[s] where applicable.

Program and Project Management.

Program and Project Implementation and Monitoring.

Project Commissioning.

Program and Project Evaluation.

ENGINEERING / BUILDING SCIENCE: (PRODUCTION) GRADE A (PROJECT OFFICERS, BUILT ENVIRONMENT)
(3 POSTS)

SALARY: R421 497.00 per annum (OSD)

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

LADYBRAND: REFERENCE NO: H/E/13

TROMPSBURG: REFERENCE NO: H/E/14

BOITUMELO: REFERENCE NO: H/E/15

REQUIREMENTS:

A Built Environment Specialist, an Engineering OR Building Science who has 3 years’ experience of Hospitals and Clinics in
the Government environment. Appropriate Professional Registration with the relevant Institution ECSA or appropriate is a
prerequisite.

3 Years post qualification Engineering Technologist or Building Science experience required.
Computer literacy.

Valid driver’s license.

DUTIES:

To provide technical advice and support by applying engineering principles and techniques to address
engineering challenges through research.

Computer-aided engineering applications

Knowledge of legal compliance

Technical report writing

Networking

Professional judgment

Technical design and analysis knowledge

ENGINEER / BUILDING SCIENCE: (PRODUCTION) GRADE A (INFRASTRUCTURE PROGRAMME MANAGER)
REFERENCE NO: H/E/17

SALARY: R421 497.00 per annum

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

REQUIREMENTS:

A Built Environment Specialist, an Engineering OR Building Science who has 5 years’ experience of Hospitals and Clinics in
the Government environment. Appropriate Professional Registration with the relevant Institution ECSA or appropriate is
compulsory.

Appropriate B degree in built environment.

Professional certification in Construction and /or Project Management

Valid driver’s license.

Computer literacy

A minimum of 8 years appropriate experience after registration.

DUTIES:

To manage the delivery of Capital and Scheduled Maintenance Programmes for specific health facility types through the
development of Construction Procurement Strategies, Infrastructure Programme Management Plans and the rigorous
monitoring and controlling of the implementation thereof by the Implementing Agent.

Programme and Project Planning.

Programme and Project Implementation and Monitoring.

Project Commissioning.

Programme and Project Evaluation.




ASSISTANT MANAGER: INFRASTRUCTURE FINANCE (STATE ACCOUNTANT SPECIALIST)
REFERENCE NO: H/S/46

SALARY: R221 058.00 per annum

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

REQUIREMENTS:

NQF 6 or equivalent

LOGIS / BAS Training

6 Years’ experience

DUTIES:

Manage and co-ordinate the implementation and maintenance of Financial Management practices (including LOGIS/ BAS
Transactions) concerning financial management processes in the department to contribute to the rendering of a professional
Financial Management Service.

Salaries (Payments, Deductions etc.)

Tax (payment to SARS, calculation of Tax payable etc.)

Debt, Bookkeeping (Clear Ledger accounts, Capture BAS Payments, Journals and Reports) Banking

Revenue (Cashier)

Budget (Capture Budget, Virement, Adjustment Budget on BAS etc.)

Address financial management enquiries to ensure the correct implementation of financial management practices and policies.
Ensure the successful implementation of departmental/ public service policies as well as development of policies on matters
related to financial management to adhere to the relevant prescripts/ legislation.

Prepare and consolidate reports/ reconciliations of PERSAL/ BAS/ PMG-Accounts on financial management issues.

Inform, guide and advice Department/ personnel on financial management matters to enhance the correct implementation of
financial management practices/policies.

Management of human resources which include, inter alia:Training and development of officials, Performance Management
Work allocation

Authorise transactions on LOGIS / BAS/ PERSAL according to delegations.

Ensure effective monitoring and control over financial resources and provide inputs. (Cost Centre’s)

Prepare in-depth complex reports on financial management issues and statistics.

PERSONAL ASSISTANT (3 POSTS)

SALARY: R 149 742.00 per annum

CENTRE: HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE

PLANNING: REFERENCE NO: H/P/43

HOSPITALS: REFERENCE NO: H/P/44

ENGINEERING & TECHNICAL SERVICES: REFERENCE NO: H/P/45

REQUIREMENTS:

Appropriate Degree or Diploma. 3-5 Years’ experience in rendering support service to Senior Management. Language skills
and the ability to communicate with people at different levels and from different backgrounds. Good telephone etiquette. Fully
computer literate. Knowledge on relevant legislation/policies/prescripts/procedures. Sound organizing written communication
skills. Basic knowledge on financial administration.

RECOMMENDATIONS:

Ability to work under pressure. Good verbal and written communication skills. Problem solving skills.

DUTIES:

Perform advanced typing work. Record the engagements of the Project Manager. Utilize discretion to decide whether or not to
decline or refer to other employees request for meetings, based on the urgency of the matter.

Coordinate with the Project Manager regarding engagements. Rendering an administrative support service. This entails, inter
alia, the following: Ensure the effective flow of information and documents to and from the office of the Project Manager.
Ensure the safekeeping of all documentation in the office of the Project Manager in line with relevant legislation and policies.
Obtain inputs, collates and compile reports, e.g. progress reports, monthly reports and management reports. Scrutinizes
routine submissions/reports and make notes and/or recommendations for the Project Manager. Collects, analyzes and collates
information requested by the Project Manager. Ensures that travel arrangements are well coordinated. Provides support to the
Project Manager regarding meetings. This entails, inter alia, the following: Scrutinizes documents to determine
action/information and other documents required for meetings. Collects and compiles all documents for the Project Manager to
inform him/her on the contents. Records minutes/decisions and communicates to relevant role players. Prepare briefing notes
for the Project Manager as required.

ENQUIRIES FOR DEPARTMENT OF HEALTH INFRASTRUCTURE AND ENGINEERING DIRECTORATE : Mr J L Marais,
Telephone number: (051) 408 1883 /1841

APPLICATIONS FOR DEPARTMENT OF HEALTH TO BE SUBMITTED TO: The Specialist Engineer: Infrastructure
Management, (Attention: Me S Dowd), PO Box 227, Bloemfontein, 9300 or hand delivered @ Bophelo House entrance, Cnr
of Maitland and Harvey Road, Bloemfontein.

Advertisements approved by:

DR T D MOJI
ACTING HEAD: HEALTH

Date: 25 JULY 2012




