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FREE STATE PROVINCIAL GOVERNMENT VACANCY
CIRCULAR 4/2013

TO ALL HEADS OF PROVINCIAL DEPARTMENTS

ADVERTISEMENT OF POSTS: DEPARTMENT OF HEALTH

The above-mentioned circular is attached for your information. The content
thereof should be brought to the attention of all staff.

Please take note that all enquiries with regard to the circular should be made
to the official as indicated in the circular not to the Human Resource Advice,
Co-ordination and Management Directorate: Department of the Premier.
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Human Rescurce Advice, Co-ordination and Management Directorate
P.0. Box 517, Bloemfotein, 9301

Lebchang Building, Ground Fleor, Cnr 5t Andrews and Markgraaf Streets, Bleemfotein
Tel: (051) 405 5270 Fax: (051) 405 4707




Mgt ol FREE STATE PROVINCIAL
GOVERNMENT

Free State Provinclial Government is an equal opportunify affirmative action employer. It is our intention fo promote
representativity (race, gender and disability) in the Province through the filling of these posts and candidates whose
appointment/promotion/transfer will promote representativity will receive preference.

DEPARTMENT OF HEALTH

Directions to applicants Applications must be submitted on form Z.83, obtainable from any Public Service Department and
must be accompanied by certified copies of qualifications (a transcript of results must be attached), driver's license, identity
document and a C.V. (Separate application for every vacancy). Applicants are requested to complete the Z83 form properly
and in full. Qualification certificates must not be copies of certified copies. Applications received after the closing date and those
that do not comply with these instructions will not be considered. The onus is on the applicants to ensure that their applications
are posted or hand delivered timeously. Candidates who possess foreign qualifications and/or short courses cerlificates must
take it upon themselves to have their qualifications evaluated by the South African Qualifications Authority (SAQA), and must
please attach proof of the lavel of their qualifications after evaluation on all applications. No e-mailed or faxed applications will
be considered. Applicants are respectfully informed that if no notification of appointment is received within 4 months of the
closing date, they must accept that their application was unsuccessful.

CLOSING DATE: 13 MARCH 2013

DEPUTY DIRECTOR GENERAL: CORPORATE SERVICES
REFERENCE NO: H/D/ 4

SALARY: SMS Level 15: All inclusive remuneration package of R1 076 619. 00 — R1 212 813.00 per annum.

The remuneration package consists of the basic salary — 70% of the package, the Government's contribution to the
Government Employee Pension Fund — 13% of the basic salary and flexible portion which may be structured in terms of the
rules for the structuring of the flexible portion and which may include a 13" cheque, motor car allowance, home owner's
allowance and medical aid assistance).

CENTRE: Corporate Office: Bloemfontein

REQUIREMENTS:

An appropriate recognized Bachelor's Degree (or equivalent) qualification.

Extensive, appropriate experience in Senior Management in the Public or Private Sector.

RECOMMENDATION:

A post-graduate qualification in Health Management or General Management.

Leadership- and management skills as well as knowledge of Health Policies.

Experience in Programme Management, Health Programmes and/or Human Resource Management.

DUTIES:

The successful candidate will be responsible for providing strategic leadership and management of the following support
functions:

Infrastructure & Engineering

Human Resource Management

Human Resource Development

Organisational Development

ENQUIRIES: Dr. T.D. Moji, Acting Head: Health, Tel. no. (051) 4081855/1118.

APPLICATIONS FOR THE DEPARTMENT OF HEALTH TO: Senior Manager: Human Resources Management, Department
of Health, P. O. Box 227, Bloemfontein, 9300 or hand delivered @ Bophelo House entrance, Cnr of Charlotte Maxeke
and Harvey Roads, Bloemfontein

CHIEF FINANCIAL OFFICER
REEERENCE NO: HICH

SALARY: SMS Level 15; All inclusive remuneration package of R1 076 619. 00 - R1 212 813.00 per annum.

The remuneration package consists of the basic salary — 70% of the package, the Government's contribution to the
Government Employee Pension Fund = 13% of the basic salary and flexible partion which may be structured in terms of the
rules for the structuring of the flexible portion and which may include a 13" cheque, motor car allowance, home owner's
allowance and medical aid assistance).

CENTRE: CORPORATE OFFICE: BLOEMFONTEIN

REQUIREMENTS:

A post graduate degree or equivalent qualification in Accounting or Financial Management.

Six (6) years’ experience in financial management of which 3 years must be on senior management level.

Extensive knowledge of the Public Service financial prescripts.

Proven strategic management skills.

Driver's license.

Appointment is subject to the following: Vetting, Signing of SMS performance agreement and Financial Disclosure.
RECOMMENDATIONS:

Registration as a Charted Accountant will serve as an advantage.




Excellent written and verbal communication skills.

Project Management skills.

DUTIES:

Establish and maintain appropriate systems (analytical tools, information systems and models or projections of cost behaviour)
and policies to ensure effective and efficient management and resources to realize the objectives of the department make
actionable recommendations on both strategy and operations.

Provide leadership in the development for the continuous evaluation of short and long term strategic financial objectives of the
department and ensure that the internal financial targets and budget are aligned with the strategic plan and relevant
agreements. e.g. management of conditional grants and donors.

Advise and support the Head of the Department and other Senior Managers in the execution of their functions in terms of the
Public Finance Management Act, Division of Revenue Act and the Treasury Regulations.

Formulate creative solutions to enhance cost effectiveness and efficiency in the delivery of the services and the administration
of the Department.

Manage activities pertaining to: Financial Transaction Processing and Reporting Services, Supply Chain Management, Asset
Management, Vote Account, Third Party Funds, Costing, Budget Management and the standardization of processes, noms
and standards.

Ensure effective and efficient financial management/administration by collaborating in the development of training programs or
by providing direct training in financial matters to the officials of the Department.

Monitor financial risks and implement anti-fraud and corruption strategy in collaboration with Risk Management unit.

Ensure adequate internal financial control arrangements and systems for the accountable delegation of financial powers, asset
security, monitoring, evaluation, early warning and timeous corrective action.

Ensure that financial statement are compiled and submitted timeously in accordance with applicable standards and legislative
requirements;

ENQUIRIES: Dr. T. D. Moji, Acting Head: Health, Tel. no. (051) 4081855/1118.

APPLICATIONS FOR THE DEPARTMENT OF HEALTH TO: Senior Manager: Human Resources Management, Department
of Health, P. O. Box 227, Bloemfontein, 9300 or hand delivered @ Bophelo House entrance, Cnr of Charlotte Maxeke and
Harvey Roads, Bloemfontein

CHIEF DIRECTOR: FINANCIAL ADMINISTRATION & MANAGEMENT ACCOUNTING
REFERENCE NO: HI/C/2

SALARY: SMS Level 14: All inclusive remuneration package of R872 214.00 per annum.

The remuneration package consists of the basic salary — 70% of the package, the Government's contribution to the
Government Employee Pension Fund — 13% of the basic salary and flexible portion which may be structured in terms of the
rules for the structuring of the flexible portion and which may include a 13" cheque, motor car allowance, home owner's
allowance and medical aid assistance).

CENTRE: CORPORATE OFFICE: BLOEMFONTEIN

REQUIREMENTS:

A degree or equivalent qualification in Accounting or Financial Management.

Six (4) years' experience in financial management of which 2 years must be on senior management level.

Extensive experience in the field of financial management covering all aspects of accounting, budgeting and reporting on the
level of senior management.

Extensive knowledge of the Public Finance Management Act and Treasury Regulations.

Driver's license.

Appointment is subject to the following: Vetting, Signing of SMS performance agreement and Financial Disclosure.
RECOMMENDATIONS:

Registration as a Charted Accountant will serve as an advantage.

Analytical skills

Good communication skills.

Project Management.

Leadership and management skills.

DUTIES:

Provide strategic management and guidance on internal cantrol measures such as annual review, implementation and internal
auditing in line with Public Finance Management Act.

Render financial support to Chief Financial Officer, Head of Department and members of the top management.

Co-ordinate the implementation of strategies on financial support services with regard to financial statement, accounts
management, banking, revenue management, payroll management, accounting and financial systems.

Facilitate the participation of role-players in the functional environment regarding, transverse financial matters

Ensure effective and efficient financial management

ENQUIRIES: Dr.T.D. Moji, Acting Head: Health, Tel. no. (051) 4081855/1118

APPLICATIONS FOR THE DEPARTMENT OF HEALTH_TO: Senior Manager: Human Resources Management, Department
of Health, P. O. Box 227, Bloemfontein, 9300 or hand delivered @ Bophelo House entrance, Cnr of Charlotte Maxeke
and Harvey Roads, Bloemfontein

DIRECTOR: MANAGEMENT ACCOUNTING
REFERENCE NO: H/D/1

SALARY: SMS Level 13: All inclusive package of R719 613.00 - RB60 388.00 per annum.

The remuneration package consists of the basic salary — 70% of the package, the Government's contribution to the
Government Employee Pension Fund — 13% of the basic salary and flexible portion which may be structured in terms of the
rules for the structuring of the flexible portion and which may include a 13" cheque, motor car allowance, home owner's
allowance and medical aid assistance).

CENTRE: CORPORATE OFFICE: BLOEMFONTEIN



REQUIREMENTS:

An appropriate 3 year degree or equivalent qualification in Accounting or Finance

Six (4) years’ experience in financial management of which 2 years must be on middle management level.

Extensive experience and knowledge of Public Finance Management Act and Treasury Regulations.

Driver's license.

Appointment is subject to the following: Vetting, Signing of SMS performance agreement and Financial Disclosure.
RECOMMENDATIONS:

Excellent written and verbal communication skills.

Project Management.

Analytical skills.

DUTIES:

Responsible for the compilation and submission of financial statement and reports.

Responsible for the management of finance related projects.

Ensure effective and efficient financial management within the department

Responsible for, amongst others, the overall management of assets & liabilities, personnel related debt, salary and related
transactions, as well as BAS and PERSAL (salary) functions and systems.

ENQUIRIES: Dr. T. D. Moji, Acting Head: Health, Tel. no. (051) 4081855/1118.

APPLICATIONS FOR THE DEPARTMENT OF HEALTH_TO: Senior Manager: Human Resources Management, Department
of Health, P. O. Box 227, Bleemfontein, 9300 or hand delivered @ Bophelo House entrance, Cnr of Charlotte Maxeke
and Harvey Roads, Bloemfontein

DIRECTOR: INTERNAL AUDIT
REFERENCE NO: HI/D/2

SALARY: SMS Leve! 13: All inclusive package of R719 613.00 - RBE0 388.00 per annum.

The remuneration package consists of the basic salary — 70% of the package, the Government's contribution to the
Government Employee Pension Fund — 13% of the basic salary and flexible portion which may be structured in terms of the
rules for the structuring of the flexible portion and which may include a 13" cheque, motor car allowance, home owner's
allowance and medical aid assistance).

CENTRE: INTERNAL AUDIT DIRECTORATE: CORPORATE OFFICE, BLOEMFONTEIN

REQUIREMENTS:

A Degree/Diploma in Auditing or Accounting with Accounting as a major subject.

Experience in an internal audit environment as well as management experience.

RECOMMENDATIONS:

Registration as CIA (SA) will be an added advantage or completed 3 years articles in auditing.

DUTIES:

Provide strategic direction for the Internal Audit Directorate by planning the scope of audit reports and prepare a
three-year rolling strategic audit plan in consultation with the chairperson of the Audit Committee and Accounting
Officer.

Compile annual internal audit plans that should be aligned with the overall strategy of the Department.

Identify and assess high risk areas, development risk based internal audit plans to minimize the risks identified

and manage special and forensic investigations on request to assist in identifying undercover fraudulent

activities.

Develop a code of ethics for internal auditors, implement a culture of performance management in order to

evaluate the performance of internal audit staff and develop audit programmes to ensure quality control within the
Directorate.

Manage and control the internal audit budget to ensure that the Directorate adheres to its budgetary allocations

and ensure value for money.

Oversee the development and application of financial norms and standards, policies (including Audit charter and
secure management buy-in), regulations, ordinance and procedures and ensure compliance thereof.

Ensure that internal control systems are in place, evaluate the adequacy of those systems and recommend

system improvements in order to address deficiencies.

Ensure that the audit reports are submitted to the Accounting Officer, Audit Committee and Auditor General and

serve as a member of the Audit Committee.

ENQUIRIES: Dr.T.D. Moji, Acting Head: Health, Tel. no. (051) 4081855/1118.

APPLICATIONS FOR THE DEPARTMENT OF HEALTH TO: Senior Manager: Human Resources Management, Department
of Health, P. O. Box 227, Bloemfontein, 9300 or hand delivered @ Bophelo House entrance, Cnr of Charlotte Maxeke
and Harvey Roads, Bloemfontein

DIRECTOR: SUPPLY CHAIN & CONTRACT MANAGEMENT
REFERENCE NO: H/D/3

SALARY: SMS Level 13; All inclusive package of R719 613.00 - RBE0 388.00 per annum.

The remuneration package consists of the basic salary — 70% of the package, the Government's contribution to the
Government Employee Pensicn Fund — 13% of the basic salary and flexible portion which may be structured in terms of the
rules for the structuring of the flexible portion and which may include a 13" cheque, motor car allowance, home owner's
allowance and medical aid assistance).

CENTRE: CORPORATE OFFICE: BLOEMFONTEIN

REQUIREMENTS:

An appropriate recognized Bachelor's Degree (or equivalent qualification).

Extensive, appropriate experience in Senior Management in the Public or Private Sector.



RECOMMENDATIONS:

A post-graduate qualification in General Management.

Leadership- and management skills as well as knowledge of Departmental Policies.

DUTIES:

Ensure effective and efficient guidance (policy formulation) over Procurement and Performance functions in the

Department in terms of prescripts of SCM Framework Regulations, PFMA, PPPFA and related Acts (BBBEEA).

Maintain and ensure compliance to the prescripts of PFMA pertaining to Compliance and Contract Management,

Supply Chain Risk Management as well as improve Suppliers Performance including institutions, in the Free

State Department of Health.

Manage the efficient and effective co-ordination of the bidding process, responsive contract management and

promote adherence which support current empowerment policies and in line with PFMA, PPPFA, BBBEE Act,

and SCM Framework Regulations.

Co-ordinate and ensure co-operation in all the Institutions, Offices and Directorates in the Department in the

improvement of bid management processes.

Provide support to the Chief Directorate, Chief Financial Officer and provide reports regarding procurement

issues as well improve internal and external communication including supervising subordinates.

ENQUIRIES: Dr. T. D. Moji, Acting Head: Health, Tel. no. (051) 4081855/1118.

APPLICATIONS FOR THE DEPARTMENT OF HEALTH TO: Senior Manager: Human Resources Management, Department
of Health, P. O. Box 227, Bloemfontein, 9300 or hand delivered @ Bophelo House entrance, Cnr of Charlotte Maxeke
and Harvey Roads, Bloemfontein

CHIEF EXECUTIVE OFFICER: MEDICAL DEPOT (5 year contract appointment)
REFERENCE NO: HIC/3

SALARY: SMS Level 13: All inclusive package of R719 613.00 - R860 388.00 per annum.

The remuneration package consists of the basic salary — 70% of the package, the Government's contribution to the
Government Employee Pension Fund — 13% of the basic salary and flexible portion which may be structured in terms of the
rules for the structuring of the flexible portion and which may include a 13" cheque, motor car allowance, home owner's
allowance and medical aid assistance).

CENTRE: CORPORATE OFFICE: MEDPHARM .

REQUIREMENTS:

An appropriate B Degree or equivalent qualification.

Experience in Financial Management, Pharmaceutical Management and Supply Chain Management.

At least 5 years' experience in management of a warehouse preferably a Pharmaceutical Warehouse.
RECOMMENDATIONS:

Post graduate diploma in Public Health / Logistics / Pharmaceutical.

DUTIES:

To ensure the provisioning of adequate supplies to all levels of health care in the province by means of timeously arrangement
of tenders for pharmaceuticals and medical consumables including provisioning with the respect to national health programs.
Ensure proper management of the warehouse including timeous distribution of medicine to all Institutions.

Ensure that reasonable inventory levels are kept at all times.

Ensure effective and efficient management of the trading account.

Plan, co-ordinate and ensure the effective and efficient performance of all functions attached to the Medical Depot in line with
best practice.

Identify and develop inputs to the strategic objectives of the Department insofar as Pharmaceutical Services are concerned and
ensure the successful implementation thereof by means of operational plan.{Business Plan).

Be responsible for the management of. Warehousing. Logistics Supply Chain Management Financial Management

Human Resource Management Customer/Supplier relations

ENQUIRIES: Dr. T.D. Moji, Acting Head: Health, Tel. no. (051) 4081855/1118.

APPLICATIONS FOR THE DEPARTMENT OF HEALTH TO: Senior Manager: Human Resources Management, Department
of Health, P. O. Box 227, Bloemfontein, 9300 or hand delivered @ Bophelo House entrance, Cnr of Charlotte Maxeke
and Harvey Roads, Bloemfontein

CLOSING DATE FOR THIS POST IS: 14 MARCH 2013

PROFESSIONAL NURSE (GENERAL) (PN-A2 - PN-A4) (1 Post)
REFERENCE NO: HiP/1

SALARY: Professional Nurse (General) Grade | (PN-A2): A basic salary of R159 849.00 per annum
Professional Nurse (General) Grade 2 (PN-A3): A basic salary of R196 593.00 per annum
Professional Nurse (General) Grade 3 (PN-A4): A basic salary of R240 699.00 per annum (OSD for Nurses)
CENTRE: PELONOMI HOSPITAL: CENTER OF EXCELLENCE
REQUIREMENTS:
Registration with the South African Nursing Council (SANC) as Professional Nurse.
EXPERIENCE:
Professional Nurse (General) Grade | (PN-A2): None after registration with the SANC as a Professional Nurse.
Professional Nurse (General) Grade 2 (PN-A3): A minimum of 10 years appropriate/recognizable experience in nursing
after registration with the SANC as Professional Nurse.
Professional Nurse (General) Grade 3 (PN-A4): A minimum of 20 years appropriate/recognizable experience in nursing
after registration with the SANC as Professional Nurse.
RECOMMENDATIONS:
Ability to work independently under pressure.




Knowledge of Comprehensive HIV and AIDS care Management and Treatment.

Good communication skills.

Be able to assess the clients.

DUTIES:

Assessment of clients at the Center of Excellence.

Assisting the Specialists at the Centre of Excellence.

Do Outreach Program to the district.

Detailed information can be obtained from the contact person.

ENQUIRIES: Me Z A Ngele, Telephone number: 051 408 1289

APPLICATIONS FOR THE DEPARTMENT OF HEALTH TO: The Senior Manager, Human Resource Management (for
attention Me S Dowd) P O Box 227, Bloemfontein, 9300 or hand delivered @ Bophelo House entrance, Cnr of Charlotte
Maxeke and Harvey Roads, Bloemfontein

Advertisements approved by:

MR M J ZWANE
ACTING MEC: HEALTH

Date: 18 FEBRUARY 2013




