T FREE STATE PROVINCIAL
GOVERNMENT

Free State Provincial Government is an equal opportunity affirmative action employer. It is our
intention to promote representativity (race, gender and disability) in the Province through the

filling of these posts and candidates whose appointment/promotion/transfer will promote
representativity will receive preference.

FREE STATE PROVINCE

DEPARTMENT OF HEALTH

Directions to applicants Applications must be submitted on form Z.83, obtainable from any Public Service Department and must
be accompanied by certified copies of qualifications (a transcript of results must be attached), driver's license, identity document and
a C.V. (Separate application for every vacancy). Applicants are requested to complete the Z83 form properly and in full. Qualification
certificates must not be copies of certified copies. Applications received after the closing date and those that do not comply with
these instructions will not be considered. The onus is on the applicants to ensure that their applications are posted or hand delivered
timeously. Candidates who possess foreign qualifications and/or short courses certificates must take it upon themselves to have
their qualifications evaluated by the South African Qualifications Authority (SAQA), and must please attach proof of the level of their
qualifications after evaluation on all applications. No e-mailed or faxed applications will be considered. Applicants are respectfully
informed that if no notification of appointment is received within 4 months of the closing date, they must accept that their application
was unsuccessful.

TO ALL HEADS OF INSTITUTIONS AND
OFFICES OF THE DEPARTMENT OF HEALTH
IN THE FREE STATE

HEALTH HUMAN RESOURCE MANAGEMENT CIRCULAR NO ...51..... OF 2012

CLOSING DATE: 4 JANUARY 2013

HEAD: CLINICAL DEPARTMENT
REFERENCE NO: H/H/20

SALARY: R1,370,436.00 per annum (OSD) (All-inclusive package. The remuneration package consists of the basic
salary, the Government's contribution to the Government Employee Pension Fund and flexible portion, which may be
structured in terms of the rules for the structuring of the flexible portion and which may include a 13th cheque, motor
car allowance, home owner's allowance and medical aid assistance).

CENTRE:DEPARTMENT OF NEUROSURGERY: UNIVERSITAS ACADEMIC HOSPITAL: BLOEMFONTEIN
REQUIREMENTS:

Registration with the Health Professions Council of South Africa (HPCSA) as Neurosurgeon. A minimum of 3 years
appropriate experience in Neurosurgery.

RECOMMENDATIONS:

Extensive experience in Neurosurgical practice. Teaching experience on pre- and post-graduate courses. Research
experience and publications in peer-reviewed journals. Management qualifications and/or experience.

DUTIES:

Manage and administrate the Department of Neurosurgery. Tuition of pre- and post-graduate students. Promote
research programmes and render a service to both the Department of Neurosurgery as well as the community.
Responsible for Neuro-surgery services in the Free State through optimal referral system, outreach programme and
telemedicine services.

ENQUIRIES: Prof. G.J. Van Zyl, Tel. no. (051) 4053012) or Dr N.R.J. Van Zyl, Tel. no. (051) 4052866
APPLICATIONS TO: The Chief Executive Officer: Universitas Academic Hospital, (Attention: Me C.H. Cloete),
Private Bag X20660, Bloemfontein 9300.

MEDICAL OFFICER GRADE |
REFERENCE NO: H/M/21

SALARY:Medical Officer Grade I: R520 680.00 per annum (OSD)

CENTRE: PELONOMI REGIONAL HOSPITAL

REQUIREMENTS:

MBCHB. Registration with the Health Professions Council of South Africa (HPCSA) as Medical Practitioner.
EXPERIENCES:

Medical Officer Grade I: None after registration as Medical Practitioner with the HPCSA in respect of South African
qualified employees. One year relevant experience after registration as Medical Practitioner with a recognized
foreign Health Professional Council in respect of foreign qualified employees, of whom it is not required to perform
Community Service, as required in South Africa.

DUTIES:

Clinical service delivery in the Department of Paediatrics.

ENQUIRIES: Dr B A Benganga, Tel. no. (051) 405 1936

APPLICATIONS TO:: The Chief Executive Officer: Pelonomi Regional Hospital, (Attention: Ms Me P Julius),
Private Bag X20581, Bloemfontein, 9300




CHIEF RADIOGRAPHER GRADE |
REFERENCE NO: H/R/15

SALARY: R292 761.00 per annum (OSD)

CENTRE:PELONOMI REGIONAL HOSPITAL: BLOEMFONTEIN

REQUIREMENTS:

Degree/Diploma in Diagnostic Radiography. Registration with the Health Professions Council of South Africa
(HPCSA). 3 Years’ experience in CT Imaging, Vascular and Angiography and MRI. Functional skills in Picture
Archiving and Communication System (PACS). Render a 24 hour service.

RECOMMENDATIONS:

B.Tech Degree in Radiography or equivalent.

DUTIES:

Exercise clinical responsibility to ensure optimal service delivery. Ensure patient care during imaging for optimal
diagnostic purpose of a more advanced/specialized nature. Apply correct protocols to obtain optimal imaging.
Practice radiation protection to minimize radiation dose to staff, patients and the general public. Develop and
implement quality systems in line with National and International standards. Implement quality assurance programs
for quality service delivery. Formulate, implement and monitor the execution of protocols at institutional level.
Management of resources to ensure optimal service delivery at institutional level. Supervision and evaluation of
subordinates for efficient and effective workflow in the department. Organization to staff to provide

efficient and effective service delivery. Training of a more advanced nature to subordinates. Identify skills
development needs. Monitor utilization of equipment.

ENQUIRIES: Mr T. Poonyane, Tel. no. (051) 4051932

APPLICATIONS TO: The Chief Executive Officer: Pelonomi Regional Hospital, (Attention: Mr L.B. Aaron),
Private Bag X20581, Bloemfontein 9300.

ASSISTANT MANAGER ADMIN (REGISTRAR)
REFERENCE NO: H/A/56

SALARY: R236 532.00 per annum

CENTRE:FREE STATE COLLEGE OF EMERGENCY CARE

REQUIREMENTS:

Three (3) year degree in Public Administration or related field

Relevant experience in the Public Sector.

Three (3) years’ experience as a Senior Administrative officer

RECOMMENDATIONS:

Requisite skills:

Knowledge and experience of procurement and payment systems will be an added advantage.

Ability to compile reports.

Ability to write submissions.

Ability to work under pressure.

Knowledge and understanding of PERSAL

Managerial and financial experience.

Computer literacy.

Good interpersonal, communication (written and oral), leadership, analytical/investigative and organizational skills.
Knowledge and understanding of PFMA and Treasury Regulations.

DUTIES:

Management of personnel and administrative processes at the College.

Supervision and control of the administration section, provisioning section, student data section, financial section
and auxiliary sections of the College.

Sound budget management and control.

Implement policies of the College and the Provincial Government

Financial management of the funds of the College.

Identify needs for administrative development of the College.

Ensure that personnel are guided, supported and developed.

ENQUIRIES; Mr. K.D. Rowe-Rowe, Tel. no. (051) 405 2773

APPLICATIONS TO: The Senior Manager Human Resource Development, (Attention: Me. Z.A. Ngele), P.O. Box
227, Bloemfontein, 9300 or Entrance Bophelo House, cnr Charlotte Maxeke and Harvey Road.

Closing date for this postsis: 19 December 2012

ADMIN OFFICER (LIBRARIAN)
REFERENCE NO: H/A/57

SALARY: R160 224.00 per annum

CENTRE:FREE STATE COLLEGE OF EMERGENCY CARE

REQUIREMENTS:

A Tertiary qualification in librarianship, e.g. National Diploma/ B. Degree in library and information Science.
Basic Management and Supervisory experience. A minimum of Two years post qualification experience in a
functional medium sized library.

RECOMMENDATIONS:

Requisite Skills:

Knowledge of Library management and administration.

Ability to compile reports

Computer literacy.




Good interpersonal, communication (written and oral), leadership, analytical/investigative and organizational skills.
Knowledge and understanding of PFMA and Treasury Regulations.

DUTIES:

Manage and administer the College library and information centre.

Develop, organize and maintain a needs-based information and resource centre that meets the needs of learners
and staff at the College.

Administration and supervision of subordinates.

Manage the assets of the resource centre.

Plan and coordinate activities for the College resource centre.

Budget inputs and costing for the Resource centre.

ENQUIRIES; Mr. K.D. Rowe-Rowe, Tel. no. (051) 405 2773

APPLICATIONS TO: The Senior Manager Human Resource Development, (Attention: Me. Z.A. Ngele), P.O. Box
227, Bloemfontein, 9300 or Entrance Bophelo House, cnr Charlotte Maxeke and Harvey Road.
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