FREE STATE PROVINCIAL
GOVERNMENT

Free State Provincial Government is an equal opportunity affirmative action employer. It is our intention to promote
representativity (race, gender and disability) in the Province through the filling of these posts and candidates whose
appointment/promotion/transfer will promote representativity will receive preference.

DEPARTMENT OF HEALTH

Directions to applicants Applications must be submitted on form Z.83, obtainable from any Public Service Department and
must be accompanied by certified copies of qualifications (a transcript of results must be attached), driver's license, identity
document and a C.V. (Separate application for every vacancy). Applicants are requested to complete the Z83 form properly
and in full. Qualification certificates must not be copies of certified copies. Applications received after the closing date and those
that do not comply with these instructions will not be considered. The onus is on the applicants to ensure that their applications
are posted or hand delivered timeously. Candidates who possess foreign qualifications and/or short courses certificates must
take it upon themselves to have their qualifications evaluated by the South African Qualifications Authority (SAQA), and must
please attach proof of the level of their qualifications after evaluation on all applications. No e-mailed or faxed applications will
be considered. Applicants are respectfully informed that if no notification of appointment is received within 4 months of the
closing date, they must accept that their application was unsuccessful.

TO ALL HEADS OF INSTITUTIONS AND
OFFICES OF THE DEPARTMENT OF HEALTH
IN THE FREE STATE

HEALTH HUMAN RESOURCE MANAGEMENT CIRCULARNO sususs 6. «saa OF 2013

CLOSING DATE: 13 MARCH 2013

Deputy Director General: Corporate Services
REFERENCE NO: H/D/ 4

SALARY: SMS Level 15: All inclusive remuneration package of R1 076 619. 00 — R1 212 813.00 per annum.

The remuneration package consists of the basic salary — 70% of the package, the Government's contribution to the
Government Employee Pension Fund — 13% of the basic salary and flexible portion which may be structured in terms of the
rules for the structuring of the flexible portion and which may include a 13" cheque, motor car allowance, home owner's
allowance and medical aid assistance).

CENTRE: Corporate Office: Bloemfontein

REQUIREMENTS:

An appropriate recognized Bachelor’s Degree (or equivalent) qualification.

Extensive, appropriate experience in Senior Management in the Public or Private Sector.

RECOMMENDATION:

A post-graduate qualification in Health Management or General Management.

Leadership- and management skills as well as knowledge of Health Policies.

Experience in Programme Management, Health Programmes and/or Human Resource Management.

DUTIES:

The successful candidate will be responsible for providing strategic leadership and

management of the following support functions:

Infrastructure & Engineering

Human Resource Management

Human Resource Development

Organisational Development

ENQUIRIES: Dr. T. D. Moji, Acting Head: Health, Tel. no. (051) 4081855/1118.
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